Dear Sir or Madam,
 
We would like to hear your views on the conditions for conducting research, the career development of researchers, and the implementation of the principles set forth in the European Charter for Researchers. We therefore invite you to complete this anonymous survey.
The first survey on this topic was conducted in 2022. The results of this year’s survey will be compared with those of the previous survey and will be used to develop a new strategy based on the current European Charter for Researchers, introduced in 2025.
The current European Charter for Researchers contains 20 key principles, which have been classified under four pillars:
•    Ethics, integrity, gender, and open science
•    Evaluation, recruitment, and career progression of researchers
•    Working conditions and practices
•    Research careers and talent development
The survey questions were kept in the same format as in the 2022 survey, where they were formulated based on the 40 principles of the previous European Charter for Researchers and the Code of Conduct for the Recruitment of Researchers. Maintaining the existing wording of the questions will allow for a comparison of the results of both surveys and an assessment of the changes that have occurred in this area.
Additionally, open-ended questions were included to allow you to suggest actions that, in your opinion, could be taken in the future to improve the current professional ethics guidelines.
Your opinions are very important to us, as they will enable us to evaluate our actions to date and set directions for further development and support of researchers at the University of Information Technology and Management. The survey is anonymous, and the collected responses will be used exclusively in the form of aggregate analyses.

SURVEY
PART I. ETHICAL AND PROFESSIONAL ASPECTS
The first part of the survey focuses on professional and ethical aspects of a researcher’s work.
PART II. RECRUITMENT AND EVALUATION
The second part focuses on recruitment procedures and employee evaluation.
PART III. WORKING CONDITIONS
The third part focuses on working conditions.
PART IV. TRAINING
The fourth and final part focuses on training and professional development opportunities at the university.

Survey on the Implementation of the Principles of the European Charter for Researchers and the Code of Conduct for the Recruitment of Researchers

*Required field
PERSONAL INFORMATION
Gender* :
- Female
- Male
Age* :
- Up to 30 years old
- 31–35 years old
- 36–40 years old
- 41–50 years old
- 51 years old and above
Academic degree *:
- MA / MSc
- PhD
- Habilitated Doctor
- Professor
Group* :
- Research and teaching staff
- Research staff
- Teaching staff

PART I. ETHICAL AND PROFESSIONAL ASPECTS
1. While conducting scientific research at UITM, I am free to follow my own convictions and express my opinions*.
Strongly agree 
Agree 
Difficult to say 
Disagree 
Strongly disagree
2. Ethical standards, principles, and practices are respected in work and scientific research conducted at UITM*.
Strongly agree 
Agree 
Difficult to say 
Disagree 
Strongly disagree
3. Research conducted at the university is of significant importance to society*.
Strongly agree 
Agree 
Difficult to say 
Disagree 
Strongly disagree
4. The university supports researchers in obtaining funding for scientific research (including formal support and pre-financing) *.
Strongly agree 
Agree 
Difficult to say 
Disagree 
Strongly disagree
5. The university supports researchers in understanding national, sectoral, and institutional regulations governing working conditions*.
Strongly agree 
Agree 
Difficult to say 
Disagree 
Strongly disagree
6. The university supervises researchers regarding responsibility for their work, particularly in the effective use of financial resources*.
Strongly agree 
Agree 
Difficult to say 
Disagree 
Strongly disagree
7. Research results are stored in a way that enables recovery of lost data, for example due to IT system failures*.
Strongly agree 
Agree 
Difficult to say 
Disagree 
Strongly disagree
8. Occupational health and safety regulations are respected during scientific research activities*.
Strongly agree 
Agree 
Difficult to say 
Disagree 
Strongly disagree
9. Measures are taken to ensure that research results reach the general public*.
Strongly agree 
Agree 
Difficult to say 
Disagree 
Strongly disagree
10. I do not observe any manifestations of discrimination at the university*.
Strongly agree 
Agree 
Difficult to say 
Disagree 
Strongly disagree
Please indicate actions that, in your opinion, could be undertaken in the future to improve the current principles of professional ethics.
…………………………………………………………………………………………………………………………………………………….

PART II. RECRUITMENT AND EVALUATION
11. A transparent system for evaluating academic teachers operates at the university*.
Strongly agree 
Agree 
Difficult to say 
Disagree 
Strongly disagree
12. The university has clearly defined standards and procedures for recruiting academic teachers*.
Strongly agree 
Agree 
Difficult to say 
Disagree 
Strongly disagree
13. Job vacancy announcements include a detailed description of required qualifications and working conditions*.
Strongly agree 
Agree 
Difficult to say 
Disagree 
Strongly disagree
14. Members of recruitment committees evaluating candidates possess appropriate competencies and experience*.
Strongly agree 
Agree 
Difficult to say 
Disagree 
Strongly disagree
15. Application deadlines specified in recruitment announcements allow all interested candidates to apply*.
Strongly agree 
Agree 
Difficult to say 
Disagree 
Strongly disagree
16. Candidates receive information about the strengths and weaknesses of their applications*.
Strongly agree 
Agree 
Difficult to say 
Disagree 
Strongly disagree
17. During recruitment, candidates are evaluated based on their qualifications, taking into account diverse experiences (such as publications, patents, industry experience, or non-standard career paths) *.
Strongly agree 
Agree 
Difficult to say 
Disagree 
Strongly disagree
18. Mobility (including virtual mobility) and changing disciplines are perceived as valuable contributions to a researcher’s professional development*.
Strongly agree 
Agree 
Difficult to say 
Disagree 
Strongly disagree
19. The university has clear rules for applying for positions such as professor, assistant professor, or assistant* .
Strongly agree 
Agree 
Difficult to say 
Disagree 
Strongly disagree
20. The university defines the level of basic qualifications corresponding to the needs of a given position *.
Strongly agree 
Agree 
Difficult to say 
Disagree 
Strongly disagree
21. UITM has clear rules regarding academic promotion* .
Strongly agree 
Agree 
Difficult to say 
Disagree 
Strongly disagree
Please indicate actions that, in your opinion, could be undertaken in the future to improve the current principles of professional ethics.
……………………………………………………………………………………………………………………………………………………..

PART III. WORKING CONDITIONS
22. The research environment (laboratories, infrastructure, training) supports and stimulates scientific research *.
Strongly agree 
Agree 
Difficult to say 
Disagree 
Strongly disagree
23. Working conditions, including working hours, are flexible enough to allow a balance between family and professional life*.
Strongly agree 
Agree 
Difficult to say 
Disagree 
Strongly disagree
24. Employment at the university provides job stability*.
Strongly agree 
Agree 
Difficult to say 
Disagree 
Strongly disagree
25. The university provides equal opportunities for women and men in the development of scientific careers, ensuring appropriate gender balance*.
Strongly agree 
Agree 
Difficult to say 
Disagree 
Strongly disagree
26. The university supports international mobility*.
Strongly agree 
Agree 
Difficult to say 
Disagree 
Strongly disagree
27. The university supports cooperation with business/industry and other external entities*.
Strongly agree 
Agree 
Difficult to say 
Disagree 
Strongly disagree
28. At every stage of my career, I can benefit from career guidance available at the university*.
Strongly agree 
Agree 
Difficult to say 
Disagree 
Strongly disagree
29. The university enables researchers to benefit from the use of their research results through the protection of intellectual property rights and participation in commercialization revenues*.
Strongly agree 
Agree 
Difficult to say 
Disagree 
Strongly disagree
30. A balance is maintained between scientific and teaching activities*.
Strongly agree 
Agree 
Difficult to say 
Disagree 
Strongly disagree
31. My interests, the interests of people in equivalent positions, and the interests of my unit are represented in university bodies*.
Strongly agree 
Agree 
Difficult to say 
Disagree 
Strongly disagree
32. Scientific supervisors provide the necessary support to young researchers*.
Strongly agree 
Agree 
Difficult to say 
Disagree 
Strongly disagree
33. Managers of the unit create appropriate conditions for the scientific development of young researchers*.
Strongly agree 
Agree 
Difficult to say 
Disagree 
Strongly disagree

Please indicate actions that, in your opinion, could be undertaken in the future to improve the current principles of professional ethics.
……………………………………………………………………………………………………………………………………………………..

PART IV. TRAINING
34. I have the opportunity to develop my skills and improve my qualifications (through participation in training, conferences, courses, etc.) *.
Strongly agree 
Agree 
Difficult to say 
Disagree 
Strongly disagree
35. Supervisors are helpful in resolving problems related to scientific matters and the performance of professional duties*.
Strongly agree 
Agree 
Difficult to say 
Disagree 
Strongly disagree
Please indicate actions that, in your opinion, could be undertaken in the future to improve the current principles of professional ethics.
……………………………………………………………………………………………………………………………………………………

