RECTOR’S REGULATION NO. 77/2026
OF THE UNIVERSITY OF INFORMATION TECHNOLOGY AND MANAGEMENT
IN RZESZÓW
dated 12 August 2026

on establishing the Team for the Implementation and Monitoring of the Human Resources Strategy for Researchers (HRS4R) and laying down the rules for its operation

Pursuant to § 20(3) of the Statute of the University of Information Technology and Management in Rzeszów, adopted by the Management Board of SPP-Innowacje II Sp. z o.o., with its registered seat in Rzeszów, by Resolution No. 4/2019 of 3 September 2019, as amended, in connection with the University's implementation of the Human Resources Strategy for Researchers (HRS4R) and the retention of the ‘HR Excellence in Research’ award, I hereby order as follows:
§ 1
1. I hereby establish the Team for the Implementation and Monitoring of the Human Resources Strategy for Researchers (HRS4R), hereinafter referred to as the ‘Team’.
2. The purpose of the Team is to support the sustained implementation of the principles of the European Charter for Researchers at the University and to monitor the implementation of measures undertaken under the Human Resources Strategy for Researchers (HRS4R).
3. The Team shall perform an operational, monitoring and advisory role for the University authorities in matters related to the implementation of HRS4R and the retention of the ‘HR Excellence in Research’ award.
§ 2
1. The Team shall consist of up to 12 members, including the Chair and the Secretary of the Team.
2. The following persons shall be ex officio members of the Team:
a. Manager of the Research Unit;
b. Director of the Human Resources Division;
c. Manager of the Personnel Advisory Office;
d. representative of the Human Resources Unit;
e. Rector's Representative responsible for counteracting mobbing, discrimination and violence.
3. The Team shall also include:
a. two representatives of early-stage researchers;
b. two representatives of experienced researchers;
c. other persons appointed by the Rector whose involvement is important for retaining the ‘HR Excellence in Research’ award, including the person serving as Secretary of the Team.
4. The representatives of researchers referred to in paragraph 3, points 1 and 2, shall be appointed by the Rector upon the recommendation of the Vice-Rector for Research.
5. The Chair of the Team shall be designated by the Rector from among the Team members, taking into account their experience in preparing and implementing HRS4R documentation.
6. The named membership of the Team for a given term of office and any changes to its membership shall be specified in a separate Rector's Regulation.
§ 3
The responsibilities of the Team shall include, in particular:
1. monitoring the implementation of the Human Resources Strategy for Researchers (HRS4R) and the current Action Plan;
2. collecting information, data, indicators and evidence confirming the implementation of individual measures;
3. preparing periodic reports on the implementation of the Action Plan;
4. submitting proposals to the University authorities for amendments and updates to HRS4R and the Action Plan;
5. monitoring the compliance of researcher recruitment and employment processes with the principles of Open, Transparent and Merit-based Recruitment (OTM-R);
6. monitoring arrangements concerning working conditions, professional development, mobility, equal treatment, wellbeing and the ethical conduct of research;
7. analysing the results of surveys, consultations and other forms of gathering feedback from researchers;
8. consulting proposed measures with the research community, particularly researchers at different stages of their research careers;
9. promoting the principles of the European Charter for Researchers and HRS4R within the academic community;
10. cooperating with the University's organisational units responsible for implementing measures covered by HRS4R;
11. monitoring whether HRS4R-related information and documents published on the University's Polish- and English-language websites are up to date;
12. preparing documentation for periodic assessments, site visits and other activities conducted by the European Commission or experts appointed by it;
13. formulating recommendations aimed at improving the University's policy towards researchers.
§ 4
1. The work of the Team shall be directed by the Chair of the Team.
2. The responsibilities of the Chair shall include, in particular: convening meetings, setting the work agenda, allocating tasks, overseeing the implementation of agreed actions, and submitting reports and recommendations to the Rector.
3. In the absence of the Chair, their responsibilities shall be performed by a Team member designated by the Chair.
§ 5
1. Meetings of the Team shall be held at least once every six months.
2. Meetings may be held in person, remotely or in a hybrid format.
3. A brief record shall be prepared for each Team meeting and shall include at least the date and list of participants, the matters discussed, the decisions made, the persons responsible for their implementation, and the implementation deadlines.
4. The Team may also make decisions by written procedure.
§ 6
1. The Chair may invite University employees and other persons whose knowledge or experience is necessary for the performance of the Team's responsibilities to attend its meetings.
2. The University's organisational units shall cooperate with the Team and provide the information and documents necessary to monitor the implementation of HRS4R.
3. Persons responsible for implementing individual measures under the Action Plan may participate in the work of the Team as action owners or experts without being formally appointed as Team members.
§ 7
1. The Team shall prepare an annual report on the implementation of HRS4R and the Action Plan.
2. The report shall include at least: a list of the measures being implemented, indicators, deadlines, results achieved, implementation status, documents or other evidence, and a description of identified problems and corrective measures.
3. The report shall be submitted to the Rector by 31 March of the year following the year to which it relates.
4. The Team may submit additional reports and recommendations to the Rector where required by preparations for an external assessment or by the progress of HRS4R implementation.
§ 8
1. The term of office of the Team shall be four years, provided that the Rector may specify a different end date for the first term of office in the Regulation appointing the members of the Team.
2. The membership of an ex officio member shall cease on the date on which that person ceases to hold the office on which their membership is based.
3. Where a membership ends before the expiry of the term of office, the Rector shall appoint a replacement in accordance with the procedure applicable to the appointment of the member concerned.
§ 9
Organisational and administrative support for the Team shall be provided by the Research Unit in cooperation with the Personnel Advisory Office.
§ 10
This Rector's Regulation shall enter into force on the date of its signature.
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